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8910 – MINORITY AND WOMEN OWNED BUSINESS ENTERPRISES (MBE/WBE) 

In an effort to increase business opportunities for minorities and women in our community, to 

ensure compliance with our nondiscrimination policies, alignment with the inter-local 

governmental agreement for cooperative purchasing organization with the city of Evansville and 

Vanderburgh county, as well as to create equity in our processes, it is therefore the policy of the 

Board of School Trustees to provide equal opportunity for existing and operating Minority- 

owned Business Enterprises (MBE) and Woman-owned Business Enterprises (WBE) to 

participate in procurement and contracting processes with the Evansville Vanderburgh School 

Corporation. 
 

All contractors and suppliers must comply with the Federal and Indiana Civil Rights Laws & 

Regulations prohibiting discrimination based on protected classes of race, religion, color, sex, 

age, disability, or national origin.  Accordingly, all contractors, subcontractors, and suppliers 

must have an adopted equal employment opportunity/nondiscrimination clause in all contracts in 

order to gain Board approval. Failure of any company to comply with this policy will cause that 

company’s bid to be considered unresponsive, resulting in rejection of the bid. Compliance with 

this policy shall be coordinated through the collaborative efforts of the Purchasing Department 

and the Office of Diversity & Equity, and will follow the guidelines outlined in the 

City/County/EVSC Utilization Plan. 
 

Additionally, we shall actively promote, monitor, and enforce this policy in order to ensure 

compliance, or in the case where a certified MBE/WBE cannot be utilized, to ensure that a 

legitimate effort was made to do so.  All MBE/WBE companies must be certified, and that 

certification verified in order to be considered within this policy. 
 

Pursuant to this policy, the following definitions are provided for Minority- and Woman-owned 

Business Enterprises: 
 

A.  A ‘Minority-owned Business Enterprise’ (MBE) is defined as a business that is 

owned, capitalized, operated and controlled by a member of an identified minority 

group who is a citizen of the United States. 
 

B.  A "Minority" is defined as a person of African American, Hispanic American, Asian 

American, Native American, East Asian Indian or other descent considered minority 

as defined by Federal or Indiana law. 
 

C.  Ownership by minority individuals means the business is at minimum 51% owned by 

such individuals, or in the case of a publicly-owned business, 51% of the stock 

(minimum) is owned by one or more such individuals. Further, the management and 

daily operations are controlled by those minority group members. 



 

D.  Control of the business is evidenced by signature role on debt or financial 

instruments, or on legally binding documents such as leases and contracts. Other 

evidence proving majority control and management of the business consists of 

hiring/dismissal and other decision-making authority. 
 

E.  A ‘Woman-owned Business Enterprise’ (WBE) is defined as a business that is 

owned, capitalized, operated and controlled by a woman or group of women who are 

citizens of the United States. 
 

F.  The business must have a minimum of 51% established ownership by a woman/group 

of women. In the case of a publicly-owned business, 51% of the stock (minimum) is 

owned by one or more women. Further, the management and daily operations must be 

controlled by those women. 
 

G.  Control of the business is evidenced by signature role on debt or financial 

instruments, or on legally binding documents such as leases and contracts. Other 

evidence proving majority control and management of the business consists of 

hiring/dismissal and other decision-making authority. 
 

The Board recognizes that the EVSC is not an entity that can determine if companies meet the 

definitions of MBE/WBE contained herein. Because this determination is already made by state 

and local government authorities, and other agencies authorized to do so, the school corporation 

will rely on certification by those recognized bodies to prove the legitimacy of MBE/WBE firms. 

Certification refers to the verification thereof by the State of Indiana, City of Evansville or by 

another appropriate entity in the State of Indiana with respect to the authenticity of a Minority- or 

Woman-owned Business Enterprise to determine eligibility for inclusion under this policy. 
 

Because diversity is a corporation-wide commitment, all functions and departments within the 

corporation are expected to contribute to the execution of this policy. Any office using vendors 

to obtain goods and services shall require compliance with this policy. 
 

The Chief Operating Officer and the Chief Diversity Officer will oversee implementation of this 

policy; however, the Superintendent, along with the School Board of Trustees shall be the final 

authority on all matters pertaining to the execution and persistence of the MBE/WBE utilization 

policy and compliance thereto. 

 

 


